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RitDisplay Corporation 

Procedure for the 2024 Annual Meeting of 
Shareholders 

 

1.  Call the Meeting to Order 

2.  Chairman Takes Seat 

3.  Chairman’s Opening Address 

4.  Management Presentations 

5.  Matters for Approval 

6.  Matters for Discussion 

7.  Extraordinary Motions 

8.  Adjournment 



2 

RitDisplay Corporation 

2024 Agenda of Annual Meeting of Shareholders 
 

Date: 9:00 a.m. on Tuesday, June 25th, 2024 

Place: B1, No.12, Guangfu N. Rd., Hukou Township, Hsinchu County. (International 
Conference Hall) 

Physical Shareholders’ Meeting 

I. Call the Meeting to Order 

II. Chairman’s Opening Address 

III. Management Presentations 

（1）Annual Business Overview Report for Year 2023 
（2）2023 Audit Committee’s Review Report 
（3）Re-investment in Han Tai Energy Co., Ltd. 

IV. Matters for Approval 

（1）Report on the 2023 Annual Business Overview Report and Financial 
Statements 
（2）Proposal for Off-Setting 2023 Losses 

V. Matters for Discussion 

（1）Amendment to the Company’s “Operational Procedures for Acquisition or 
Disposal of Assets” 

（2）Amendment to the Company’s “Operational Procedures for 
Endorsements/Guarantees” 

（3）Proposal for the Shares Release of the Subsidiary, RiTWIN Corporation 

VI.Extraordinary Motions 

VII.Adjournment 
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Management Presentations 
I.  Annual Business Overview Report for Year 2023 

Annual Business Overview Report 
 

In 2023, entering the post-pandemic phase, the display market continued to 
demonstrate weakened demand as shown in 2022. Additionally, ongoing 
geopolitical tensions persisted, notably the Russo-Ukrainian War with no signs 
of resolution and escalating Israeli–Palestinian conflict, heightened market 
uncertainties beyond those of the previous year. Consequently, RitDisplay’s 
operational challenges in the PMOLED market persisted, marked by continuous 
declines in order demand. Moreover, a significant inventory backlog from 
deliveries, particularly in one of the major sectors, household appliances, made 
during the pandemic, remained largely unconsumed. Despite efforts to address 
issues within the supply chain, such as relaxed IC delivery schedules, and 
attempts to stimulate demand through price adjustments, the Company failed to 
generate new demand. Throughout 2023, the display industry’s performance 
heavily relied on network communication applications. However, this proved 
insufficient to sustain the economic scale of production lines, resulting in 
financial losses .  
 

Recognizing the declining demand for PMOLED and its inability to sustain 
RitDisplay's core operations due to application limitations, the Company has 
shifted focus towards the battery business, which exhibits promising growth 
opportunities. Despite the impressive performance in both revenue and profit in 
2023, RitDisplay's primary goal remained preventing the display business from 
becoming a liability, necessitating the need to accelerate the transformation of 
the display business. Starting from the fourth quarter of 2022, RitDisplay has 
expanded the sales portfolio to include TFT LCD and AMOLED, with plans to 
secure sales representation for electronic paper in 2023. Additionally, the 
Company will continue to streamline PMOLED production capacity to better 
align with market demands. 
 

Total consolidated operating revenue for the year: NT$ 747,342 thousand. 
Net loss after tax for the period: NT$ 226,908 thousand. 
 

Looking ahead to the operations in 2024, in addition to fully supporting the 
development of the battery/energy storage business, RitDisplay will continue to 
explore opportunities in applying PMOLED in niche markets such as transparent 
products and industrial control applications. The Company is committed to 
fulfilling the varied display technology needs of existing customers and aims to 
secure more order opportunities by capitalizing sales channels through 
collaboration with Japanese companies. Internally, the Company will prioritize 
cost control measures to enhance market competitiveness. In terms of product 
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development,  the focus will be on collaborating with foreign technology 
partners to innovate new drivers for AMOLED applications. 

  

  

  Chairman: YEH, CHWEI-JING          Chief Executive Officer: WANG, 
TING-CHANG        Accounting Officer: TRACY Y. CHOU 
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II.  2023 Audit Committee’s Review Report 
 

Audit Committee’s Review Report 

The Annual Business Overview Report, the financial statements (including 
consolidated and individual financial statements), and the proposal for offsetting 
losses for the year 2023, prepared by the Board of Directors of the Company, 
have been audited by the certified accountants, Chen, Kuo-Shuai and Chang, 
Chih-Ming from EY Taiwan. They have expressed their opinion that the 
financial statements fairly present the financial position, operating results and 
cash flows of the Company. The Audit Committee has reviewed the Annual 
Business Overview Report, financial statements, and the proposal for offsetting 
losses, and found no discrepancies. Therefore, in accordance with Article 14-4 
of the Securities and Exchange Act and Article 219 of the Company Act, we 
hereby submit the above report for your reference. 

 

 
Sincerely 

RitDisplay Corporation 

 
 

Audit Committee Convener: Tung, Yun-Ling 

 

 

 

 

 

 

 

 
F e b r u a r y  2 9 ,  2 0 2 4 
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III.   Re-investment in Han Tai Energy Co., Ltd. 
Explanation:  
1. According to the Board resolution made on Febraury 29, 2024, the Company 

decided to proceed with the investment in an energy storage cabinet factory. 
Additionally, on April 9, 2024, the Board of Directors proposed acquiring 
100% equity of Han Tai Energy Co., Ltd. from Evergreat E&C Co., Ltd. for 
an amount of NT$750 million. 

2. Han Tai Energy Co., Ltd. engages in the establishment of energy storage 
cabinets. Investment in this project shall only proceed upon Han Tai Energy 
Co., Ltd. fully obtaining all necessary governmental permits and contracts 
that comply with legal requirements. 
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Matters for Approval 
Report No.1: (Proposed by the Board) 

Proposal: Report on the 2023 Annual Business Overview Report and Financial 

Statements. 

Explanation:  a. The annual financial statements of the Company 2023 (including the 
consolidated financial statements) were audited by Chen, Kuo-Shuai 
and Chang, Chih-Ming of Ernst & Young, and the business report was 
reviewed by the Audit Committee. Please acknowledge. 

b.  Please refer to page 3 and page 9, Attachment 1, for the Company’s 
2023 Annual Business Overview Report, Independent Auditors’ 
Report, and the preceding financial statements. 

c.  It is hereby proposed for acceptance. 

Resolution:  
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Report No.2: (Proposed by the Board) 

Proposal: Proposal for Off-Setting 2023 Losses. 

Explanation:  a.The Company incurred a net loss after-tax of NT$ 226,907,629 for 

the fiscal year 2023. As of December 31, 2023, the distributable 

retained earning amounted to NT$ 144,474,685. Considering the 

future operational circumstances and the requirement for operational 

funds, the Company hereby proposes not to distribute the surplus. 

b.  Please kindly review the proposal. 

RitDisplay Corporation 
2023 Losses Offset Table 

Unit: NTD$ 
Items Amount 

Beginning retained earnings $370,237,978   
Less: Disposal of equity instruments at fair value 

through other comprehensive income 
Less: Changes in Equity of Associates and Joint 

Ventures Accounted for Using Equity Method 
Add: Changes in shares of other comprehensive 

income of associates and joint ventures 
accounted for using the equity method 

Less: 2023 Loss after tax 

（3,247,175） 
 

（81,542） 
453,268   

（226,907,629） 

Subtotal 
Provisions 
  Reversal special reserves 

140,454,900   
 

4,019,785   
Retained earnings-unappropriated, end of 2023 $144,474,685   

Chairman: YEH, CHWEI-JING    Chief Executive Officer: WANG, 
TING-CHANG     Accounting Officer: TRACY Y. CHOU 

 

Resolution:  
  



9 

Matters for Discussion 
Report No.1: (Proposed by the Board) 

Proposal: Amendment to the Company’s “Operational Procedures for Acquisition or 

Disposal of Assets”.  

Explanation:  a. In order to conform to the operational practices, the Company hereby 
proposes to amend the Company’s “Operational Procedures for 
Acquisition or Disposal of Assets”. Please refer page 27, Attachment 
2, for the detailed Comparison Table for the Amendments. 

b.  Please proceed to discuss. 

Resolution:  

 

 

 

 

Report No.2: (Proposed by the Board) 

Proposal: Amendment to the Company’s “Operational Procedures for 

Endorsements/Guarantees”. 

Explanation:  a. In order to conform to the operational practices, the Company hereby 
proposes to amend the Company’s “Operational Procedures for 
Endorsements/Guarantees”. Please refer page 28, Attachment 3, for the 
detailed Comparison Table for the Amendments. 

b.  Please proceed to discuss. 

Resolution:  
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Report No.3: (Proposed by the Board) 

Proposal: Proposal for the Shares Release of the Subsidiary, RiTWIN Corporation. 

Explanation:  a. To assist the subsidiary, RiTWIN Corporation (hereinafter referred 
to as RitWIN) in its operational development, and to capitalize on 
benefits such as ease of future fundraising, autonomous financial 
management, and enhancement of equity value, the Company is 
initiating the process for RitWIN's listing on the stock exchange. 

b.  Considering the overall operational layout of the Group and to assist 
the successful progression of RitWIN's listing on the stock exchange, 
while also ensuring legal compliance, the Company hereby proposes 
to release shares of RitWIN that it holds in order to achieve the 
objective of ownership distribution. 

c.  The current amount of RitWIN shares planned for release does not 
exceed 3,440,926 shares. In order to share RitWIN's operational results 
with the Company's shareholders, the proposed release plan prioritizes 
offering shares to shareholders for subscription based on their 
shareholding proportion. The subscription reference date shall be the 
shareholder register as of the most recent book closure date following 
the Company's shareholders' meeting in 2024. Considering agency 
service fees and the investment intentions of original shareholders, the 
proposed subscription mechanism for the Company's original 
shareholders specified that only shareholders with a subscription of 
100 shares or more are entitled to participate in the subscription rights. 
Additionally, to accommodate the rights of the Company's original 
shareholders, those with holdings of less than 100 shares are allowed 
to pool their shares to reach the 100-share threshold for subscription. 
Any shares that shareholders decline to subscribe to or any shortfall in 
subscriptions will be authorized for subscription by the Chairman to 
specific individuals. 

d.  Following the submission of the preceding release plan for resolution 
at the 2024 Annual Meeting of Shareholders, the Board of Directors 
shall be authorized by the Annual Meeting of Shareholders to address 
all relevant matters, including establishing subscription dates and 
determining the actual subscription price. Nonetheless, the 
subscription price shall not fall below the net value per share as stated 
in RitWIN's most recent balance sheet at the time of the shares release. 
Additionally, an independent expert shall be engaged to provide an 
opinion statement regarding the fairness of the price. 

e.  In the future, should RitWIN apply for registration on the Emerging 
Stock Market or the Listed Stock Exchange, the Company will allocate 
RitWIN shares for subscription by securities firms or for conducting 
over-allotment options in accordance with relevant laws and 
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regulations related to company listing. The number of shares allocated 
and their price shall be mutually determined by the Company, 
securities firms, in consideration with relevant regulations, market 
conditions, and the operational status of RitWIN at that time. 

f.  Please proceed to discuss. 

Resolution:  

 

Extraordinary Motions 

Adjournment 
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【Attachment 1】 

Independent Auditors’ Report 
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【Attachment 2】 
RitDisplay Corporation  

Comparison Table for the Amendments of the “Operational Procedures for 
Acquisition or Disposal of Assets” 

Article After amendment Before amendment 
Reason for 
amendment 

Article 6 Scope and Limits to Investment: 
In addition to acquiring assets for 
business use, the Company and its 
subsidiaries may acquire or dispose 
of real property and marketable 
securities that are not for business 
use, subject to the following limits, 
respectively: 
(I)  Where the total amount of real 

property, or the right-of-use 
assets thereof, acquired or 
disposed of not for business use 
shall not exceed 50% of the 
Company’s net value as stated 
in the most recent financial 
statements. 

(II)   Where the total amount of 
marketable securities acquired 
or disposed of shall not exceed 
300% of the Company’s net 
value as stated in the most 
recent financial statements. 

(III)   Where the limit on the 
acquisition or disposition of 
individual securities shall not 
exceed 200% of the Company’s 
net value as stated in the most 
recent financial statements. 

The preceding securities investment 
amount shall be calculated based on 
the book value of the securities. 

Scope and Limits to Investment: 
In addition to acquiring assets for 
business use, the Company and its 
subsidiaries may acquire or dispose 
of real property and marketable 
securities that are not for business 
use, subject to the following limits, 
respectively: 
(I)  Where the total amount of real 

property, or the right-of-use 
assets thereof, acquired or 
disposed of not for business use 
shall not exceed 50% of the 
Company’s net value as stated 
in the most recent financial 
statements.  

(II)   Where the total amount of 
marketable securities acquired 
or disposed of shall not exceed 
the Company’s net value. 

(III)   Where the limit on the 
acquisition or disposition of 
individual securities shall not 
exceed 50% of the Company’s 
net value. 

Amended 
based on the 
Company’s 
operational 
practices. 
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【Attachment 3】 
RitDisplay Corporation 

Comparison Table for the Amendments of the “Operational Procedures for 
Endorsements/Guarantees”  

Article Before amendment After amendment 
Reason for 
amendmen

t 

Article 4 (I)  Total amount of endorsement 

and/or guarantee by the 

Company shall be restricted to 

100% of the Company’s net 

value as stated in the most recent 

financial statements. By the 

Company to a single enterprise, 

the ceiling of endorsement 

and/or guarantee amount shall 

not be more than 30% of the 

Company’s net value as stated in 

the most recent financial 

statements. Total amount of 

endorsement and/or guarantee 

by the Company and subsidiaries 

shall be restricted to 100% of the 

Company’s net value as stated in 

the most recent financial 

statements. By the Company and 

subsidiaries to a single 

enterprise, the ceiling of 

endorsement and/or guarantee 

amount shall not be more than 

30% of the Company’s net value 

as stated in the most recent 

financial statements. However, 

total endorsement and/or 

guarantee amount provided to 

the subsidiary, of which the 

Company holds 100% of voting 

shares, shall not be restricted by 

the above percentage for a single 

enterprise. The term “net value 

(I)  Total monetary amount of 

endorsement and/or guarantee 

by the Company shall be 

restricted to 50% of the 

Company’s net value as stated in 

the most recent financial 

statements. By the Company to a 

single enterprise, the ceiling of 

endorsement and/or guarantee 

amount shall not be more than 

30% of the Company’s net value 

as stated in the most recent 

financial statements. Total 

monetary amount of 

endorsement and/or guarantee 

by the Company and subsidiaries 

shall be restricted to 50% of the 

Company’s net value as stated in 

the most recent financial 

statements. By the Company and 

subsidiaries to a single 

enterprise, the ceiling of 

endorsement and/or guarantee 

amount shall not be more than 

30% of the Company’s net value 

as stated in the most recent 

financial statements. The term 

“net value as stated in the most 

recent financial statements” in 

these procedures refers to the net 

worth stated in the latest 

financial statements certified by 

the accountant. 

Amended 
based on 
the 
Company’
s 
operationa
l needs. 
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as stated in the most recent 

financial statements” in these 

procedures refers to the net 

worth stated in the latest 

financial statements certified by 

the accountant. 

(II)   For conducting endorsement 

and/or guarantee by the 

Company due to business 

relationship, the endorsement 

and/or guarantee amount to 

single party shall not exceed the 

total amount of transactions 

dealing between both parties for 

the most recent one year. 

Additionally, for risk 

considerations, the total amount 

of endorsement and/or guarantee 

shall not exceed the limit for the 

total amount of endorsement 

and/or guarantee by the 

Company to a single enterprise 

specified in the preceding 

paragraph. The so-called 

“transaction amount” refers to 

the amount of purchasing or 

selling between both parties, 

whichever is higher. 

(III) Where the Company needs to 

exceed the limits set out to 

satisfy the business 

requirements, it shall obtain 

approval from the board of 

directors and half or more of the 

directors shall act as joint 

guarantors for any loss that may 

be caused to the company by the 

excess endorsement/guarantee. 

It shall also amend the 

Operational Procedures for 

 
 

(II)   For conducting endorsement 

and/or guarantee by the 

Company due to business 

relationship, the endorsement 

and/or guarantee amount to 

single party shall not exceed the 

total amount of transactions 

dealing between both parties for 

the most recent one year. 

Additionally, for risk 

considerations, the total amount 

of endorsement and/or guarantee 

shall not exceed the limit for the 

total amount of endorsement 

and/or guarantee by the 

Company to a single enterprise 

specified in the preceding 

paragraph. The so-called 

“transaction amount” refers to 

the amount of purchasing or 

selling between both parties, 

whichever is higher. 

(III) Where the Company needs to 

exceed the limits set out to 

satisfy the business 

requirements, it shall obtain 

approval from the board of 

directors and half or more of the 

directors shall act as joint 

guarantors for any loss that may 

be caused to the company by the 

excess endorsement/guarantee. 

It shall also amend the 

Operational Procedures for 

Endorsements/Guarantees 

accordingly and submit the same 

to the shareholders’ meeting for 

ratification after the fact. If the 
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Endorsements/Guarantees 

accordingly and submit the same 

to the shareholders’ meeting for 

ratification after the fact. If the 

Shareholders’ meeting does not 

give consent, the Company shall 

adopt a plan to discharge the 

amount in excess within a given 

time limit. 

Shareholders’ meeting does not 

give consent, the Company shall 

adopt a plan to discharge the 

amount in excess within a given 

time limit. 
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【Annex 1】 

RitDisplay Corporation 
Articles of Incorporation 

Chapter 1 General Provisions 
Article 1 The Company shall be incorporated under the Company Act of the Republic of China, 

and its name shall be RITDISPLAY CORPORATION. 
Article 2 The Company’s business lines include: 

(1) CC01080 Electronics Components Manufacturing 
(2) F219010 Wholesale of Electronic Materials 
(3) CC01030 Electrical and audiovisual electronics manufacturing industry 
(4) CE01010 General Instrument Manufacturing 
(5) F401010 International Trade 
(6) F119010 Wholesale of Computer Software 
(7) I501010 Product Design 
(8) IZ99990 Other business services industry 
(9) D101060 Distributed renewable energy generation equipment industry 
(10) IG03010 Energy technology services industry 
(11) CF01011 Medical Device Manufacturing 
(12) F108031 Wholesale of Medical Devices 
(13) F208031 Retail Sale of Medical Apparatus 
(14) ZZ99999 All Business activities that are not prohibited or restricted by law, 

except those that are subject to special approval 
Article 2-1 The Company may provide guaranteed to related parties or correspondent companies 

as necessary for the businesses. 
Article 3 The total investment amount of the Corporation may exceed forty percent of the paid- 

in capital.  
Article 4 The Company shall have its head office in Hsinchiu county, the Republic of China, 

and may, pursuant to a resolution adopted at the meeting of the Board of Directors, 
set up branch offices within or outside the territory of the Republic of China when 
deeme 

Article 5 Public announcement of the Corporation shall be made in accordance with the Article 
28 of Company Act. 

Chapter 2 Capital Stock 
Article 6 The total capital amount of the Company shall be 10 billion and 1 billion New Taiwan 

Dollars accounting for four hundred and fifty million shares, at a par value of Ten 
New Taiwan Dollars (NT$10) per share. To cooperate with the request of Taiwan 
Securities Central Depositary Company, the stock with higher par value could be 
issues alternatively. The stock options are offered to the extent of NT$300,000,000 
among preceding total capital, total in 30,000,000 shares, at ten dollars each to be 
partially issued by the Board of Directors based on the needs. 

Article 6-1 The Company may, on behalf of the shareholders ‘ meeting represented by more than 
half of the shareholders of the issued shares, and with the consent of the shareholders 
‘ voting rights of more than two-thirds, transfer them to the employees at an average 
price lower than the actual purchase of the shares, or issue employee stock options at 
the price of the shares below the closing date of the issuing day. 

Article 7 The share certificate of the Company shall all be name-bearing share certificates and 
shall be affixed with the seals or by signature of the directors of the Company, and 
issued after being duly authenticated by the bank which is competent to certify shares 
pursuant to the law. The Company is exempted from printing share certificates for the 
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shares issued but shall duly register such shares with the centralized securities 
depository enterprise and follow that enterprise’s regulations. 

Article 7-1 Shareholders shall report their real names and addresses to the Company, and fill in 
the signature card and submit it to the Company for filing reference. The above steps 
shall be done if the seal needs to be changed. When receiving dividends, bonuses, or 
contacting with the Company in writing and enforcing all the other rights, the seal 
must be used as proof. If the seal is lost, it must be handled in accordance 
with ”Regulations Governing the Administration of Shareholder Services of Public 
Companies” enacted by the competent authority. 

Article 8 The entries in its shareholders’ roster shall not be altered within 60 days prior to the 
convening date of a regular shareholders’ meeting, or within 30 days prior to the 
convening date of a special shareholders’ meeting, or within 5 days prior to the 
reference date set by the issuing company for distribution of dividends, bonus or other 
benefits. 

Chapter 3 Shareholders’ Meeting 
Article 9 The Board shall convene a regular shareholders’ meeting within six months after the 

end of a fiscal year. A special shareholders’ meeting may be convened in accordance 
with law if necessary. 

Article 10 Notices shall be given to each shareholder within 30 days prior to the convening date 
of a regular shareholders’ meeting, or within 15 days prior to the convening date of a 
special shareholders’ meeting, specifying the date, place, and reason(s) for convening 
the meeting. 
The Company’s shareholders’ meeting may be held by video conference or other 
methods announced by the competent authority. The Company shall be subject to 
prescriptions provided for by the competent authority in charge of securities affairs, 
including the prerequisites, procedures, and other compliance matters. 

Article 11 Resolutions at a shareholders’ meeting shall, unless otherwise provided for in the 
Company Act, be adopted by a majority vote of the shareholders present, who 
represent more than one-half of the total number of voting shares. 

Article 12 If a shareholder cannot attend a shareholders’ meeting in person, he or she may issue 
a proxy form issued by the Company in accordance with law, stating the scope of 
authorization, to authorize an agent to attend the meeting on his or her behalf. 

Article 13 Except for the event of no voting right provided under article 179 of the Company 
Act, , each share of stock shall be entitled one vote.  

Article 14 The Board of Directors shall determine the operational guidelines and other important 
matters of the Company. Except the first Board meeting of every term of the newly 
elected Board of Directors, which shall be convened in accordance with article 203 
of the Company Act, all remaining meetings of the Board of Directors shall be 
convened by the Chairman of the Board of Directors, unless in his absence or he 
cannot exercise duties for cause, the proxy shall be managed in accordance with 
Article 208 of the Company Act. 

Chapter 4 Director and Audit Committee 
Article 15 The Company adopts a candidates nomination system for election of 5 to 9 directors 

(including more than two independent directors, not less than one-fifth of the total 
number of directors.) The shareholders shall elect the directors from among the 
nominee listed in the roster of candidates. The terms of office for directors shall be 
three years, and may be eligible for re-election. 

Article 16 Delete. 
Article 17 The Board comprises directors. The chairperson of the Board shall be elected from 

among the directors with a consent of a majority of the directors present at a meeting 
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attended by more than two thirds of the directors. A Vice Chairman shall be elected,  
if necessary. The Chairman is to execute all business matters resolved in accordance 
with law and regulations, Articles of Association, shareholders’ meeting, and Board 
meeting. 

Article 18 Unless otherwise provided for by the Company Act, a resolution of the Board of 
Directors shall be adopted by the consent of a majority of the votes represented by 
those the majority in attendance at the Board of Directors meeting. In case a director 
appoints another director to attend a meeting of the Board of Directors in his/her 
behalf, he/she shall, in each time, issue a written proxy and state therein the scope of 
authority with reference to the subjects to be discussed at the meeting. A director may 
accept the appointment to act as the aforesaid proxy of one other director only. 

Article 19 The Board of Directors shall determine the operational guidelines and other important 
matters of the Company. Except the first Board meeting of every term of the newly 
elected Board of Directors, which shall be convened in accordance with article 203 
of the Company Act, all remaining meetings of the Board of Directors shall be 
convened by the Chairman of the Board of Directors, unless in his absence or he 
cannot exercise duties for cause, the proxy shall be managed in accordance with 
Article 208 of the Company Act. 

Article 20 Matters relating to the resolutions of a Board of Directors meeting shall be recorded 
in the meeting minutes. The meeting minutes shall be signed or sealed by the chair of 
the meeting and a copy distributed to each director within 20 days after the conclusion 
of the meeting. The provisions of Article 183 of the Company Act apply to resolutions 
of Board of Directors meetings. 

Article 21 The Company establishes an audit committee in accordance with the Securities and 
Exchange Act, composed of the entire number of independent directors. The 
Company’s Board of Directors may define the audit committee’s duties and powers, 
and relevant issues according to laws and regulations. 

Article 22 When the chairman and the directors of the Company assumed their office, regardless 
of the Company’s profit and loss, the Company may pay their remuneration. The 
remuneration of the chairman and the directors shall be determined by the authorized 
Board of Directors based on their devotion to the Company’s operations and the value 
of their contribution, referring to the compensation standard of the domestic or 
foreign industry peers. 

Article 22-1 The Company may purchase liability insurance for all directors and key managerial 
personnel to reduce the operating risk of the Company. 

Chapter 5 Managerial Officials and staffs/employees 
Article 23 Appointment, discharge and the remuneration of the Company’s managerial officers 

shall be in compliance with Article 29 of the Company Act. The Board of Directors 
are authorized to make a decision on the managerial officers’ scope of duties and 
power. 

Article 23-1 The employment, discharges and compensation of managers of the Corporation shall 
be managed in accordance with Article 29 of the Company Act. 

Chapter 6 Final Accounts 
Article 24 At the close of the fiscal year, the Board of Directors of the Company shall prepare 

reports according to Article 228 of the Company Act., and shall deliver to a regular 
shareholders’ meeting for ratification. 

Article 25 If the Company has profits in the current year, it shall appropriate no less than 3~10% 
as employees’ compensation, and may be distributed in the form of shares or in cash 
pursuant to the resolutions to be adopted by the Board of Directors. Qualification 
requirements of employees include the employees of subsidiaries of the Company 
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meeting certain specific requirements. If the Company has profits mentioned above, 
it shall appropriate no more than 5% as directors’ compensation, which shall be 
executed pursuant to the resolutions to be adopted by the Board of Directors. The 
distribution of employees’ compensation and directors’ compensation shall be 
submitted to the shareholders’ meeting. 

Article 26 If the total amount of after-tax net income for the period and other profit items 
adjusted to the current year’s retained earnings other than after-tax net income for the 
period is calculated in Annual General Financial Statement of the Company, the 
Company shall set aside ten percent of such profits as a legal reserve. However, when 
the legal reserve amounts to the total capital reserve of the Company, this shall not 
apply. The Company shall allocate or revolve special reserve in accordance with laws 
or pursuant to the requirements of the competent authority, and for the net deduction 
of other equity items occurred in the current year, it shall treat current net income and 
non-net income items as unappropriated earnings and make provisions of the same 
amount of special reserve. If the Company is unable to make adequate provision from 
unappropriated earnings carried from the current year, it shall make provisions from 
unappropriated earnings carried from previous year. 
The Company is bound by laws to make provision for special reserve from 
unappropriated earnings carried from previous years for any net contra-equity 
balances accumulated under other contra-equity items in previous years before 
distributing earnings. If the Company is unable to make adequate provision from 
unappropriated earnings carried from previous years, it shall treat current net income 
and non-net income items as unappropriated earnings and make provisions 
accordingly. When the board of the directors decides to distribute retained earnings 
plus the cumulative total unallocated surplus are available for distribution, if it is to 
be done by issuing new shares, it has to be approved by the stockholders’ meeting. If 
the Company is to distribute the whole or part of its dividend to shareholders or legal 
reserve and capital reserve, the following is to be observed. If cash dividend is issued, 
the board of the directors may do so with two thirds of members present with a 
majority vote and report to the stockholders’ meeting. Since the Company is in an 
industry in a growth phase, the dividend policy shall take into consideration factors 
such as the Company’s future needs for capital, long-term financial plans and the 
possibility of profit growth. Cash dividend, depending on the preceding paragraph, 
amounts to 10%~100% of the total dividends distributed while stock dividend 
amounts to 0%~90%. 

Chapter 7 Additional provisions 
Article 27 In regard to all matters not provided for in these Articles of Incorporation, the 

Company Act shall govern. 
Article 28 The Articles of Incorporation were formulated on March 7, 2000. The 1st amendment 

was made on April 20, 2000. The 2nd amendment was made on December 14, 2000. 
The 3rd amendment was made on May 8, 2001. The 4th amendment was made on 
November 28, 2001. The 5th amendment was made on May 31, 2002. The 6th 
amendment was made on December 13, 2002. The 7th amendment was made on June 
10, 2003. The 8th amendment was made on June 15, 2004.The 9th amendment was 
made on June 14, 2005. The 10th amendment was made on June 15, 2006. The 11th 
amendment was made on June 17, 2009. The 12th amendment was made on June 19, 
2014. The 13th amendment was made on May 6, 2016. The 14th amendment was 
made on June 8, 2017. The 15th amendment was made on June 6, 2008. The 16th 
amendment was made on June 21, 2019. The 17th amendment was made on June 11, 
2020. The 18th amendment was made on June 23, 2022. 
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Chairman: YEH, CHWEI-JING 
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【Annex 2】 
RitDisplay Corporation 

Rules of Procedure for Shareholders’ Meetings 
 

Article 1  The rules of procedures for this Company’s shareholders’  meetings, except as 
otherwise provided by the Company Act and the Articles of Incorporation, shall be as 
provided in these Rules. 

Article 2 The shareholders referred to in the rules of procedures mean the shareholder attending 
the meeting in person and the proxies of the shareholders unable to attend. 

Article 3 Shareholders attending the meeting shall wear the attendance badges and submit the 
attendance card for the purpose of signing in. The number of shares represented by 
shareholders attending the meeting shall be calculated in accordance with the attendance 
cards submitted by the shareholders. 

Article 4 When a juristic person is appointed to attend as proxy, it may designate only one person 
to represent it in the meeting. When a juristic person shareholder appoints two or more 
representatives to attend a shareholders’ meeting, only one of the representatives so 
appointed may speak on the same proposal. 

Article 5 If a shareholders’ meeting is convened by the Board of Directors, the meeting shall be 
chaired by the chairperson of the board. When the chairperson of the board is on leave 
or for any reason unable to exercise the powers of the chairperson, the vice chairperson 
shall act in place of the chairperson; if there is no vice chairperson or the vice chairperson 
also is on leave or for any reason unable to exercise the powers of the vice chairperson, 
the Company shall appoint one to act as chair pursuant to the Company Act. If a 
shareholders’ meeting is convened by a party with power to convene but other than the 
Board of Directors, the convening party shall chair the meeting. When there are two or 
more such convening parties, they shall mutually select a chair from among themselves. 

Article 6 The chair shall call the meeting to order at the appointed meeting time and disclose 
information concerning the number of nonvoting shares and number of shares 
represented by shareholders attending the meeting. However, when the attending 
shareholders do not represent a majority of the total number of issued shares, the chair 
may announce a postponement, provided that no more than two such postponements, for 
a combined total of no more than one hour, may be made. If the quorum is not met after 
two postponements as referred to in the preceding paragraph, but the attending 
shareholders represent one third or more of the total number of issued shares, a tentative 
resolution may be adopted pursuant to Article 175, paragraph 1 of the Company Act. 
When, prior to conclusion of the meeting, the attending shareholders represent a majority 
of the total number of issued shares, the chair may resubmit the tentative resolution for 
a vote by the shareholders’ meeting pursuant to Article 174 of the Company Act. 

Article 7 The shareholders’ meeting agenda shall be set by the Board of Directors. The meeting 

shall proceed in the order set by the agenda, which may not be changed without a 

resolution of the shareholders’ meeting. 

The provisions of the preceding paragraph apply mutatis mutandis to a shareholders’ 

meeting convened by a party with the power to convene that is not the Board of 

Directors. 

The chair may not declare the meeting adjourned prior to completion of deliberation on 
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the meeting agenda of the preceding two paragraphs (including extraordinary motions), 

except by a resolution of the shareholders’ meeting. 

The shareholders cannot designate any other person as chairperson and continue the 
meeting in the same or other place after the meeting is adjourned. 

Article 8 Before speaking, an attending shareholder must specify on a speaker's slip the subject of 
the speech, his/her shareholder account number (or attendance card number), and 
account name. The order in which shareholders speak will be set by the chair. When an 
attending shareholder is speaking, other shareholders may not speak or interrupt unless 
they have sought and obtained the consent of the chair and the shareholder that has the 
floor; the chair shall stop any violation. 

Article 9 Except with the consent of the chair, a shareholder may not speak more than twice on 
the same proposal, and a single speech may not exceed 5 minutes. If the shareholder's 
speech violates the rules or exceeds the scope of the agenda item, the chair may terminate 
the speech. 

Article 10  When discussing for a motion, the chairman may announce discontinuance of the 
discussion when appropriate and submit the motion for resolution. 

Article 11 After an attending shareholder has spoken, the chair may respond in person or direct 
relevant personnel to respond. 

Article 12 The motion voted in the shareholders’ meeting is deemed as passed with the consent of 
a majority of the attending shareholders and the agents on behalf. The motion voted in 
the shareholders’ meeting is deemed as passed with the attending shareholders consulted 
by the Chairman and no objection raised, which is with the same effectiveness as a vote. 

Article 13 When there is an amendment or an alternative to a proposal, the chair shall present the 
amended or alternative proposal together with the original proposal and decide the order 
in which they will be put to a vote. When any one among them is passed, the other 
proposals will then be deemed rejected, and no further voting shall be required. 

Article 14 Unless otherwise provided for in laws, a resolution of a shareholders' meeting shall be 
adopted at the meeting attended by shareholders holding a majority of the total issued 
shares. 

Article 15 Vote monitoring and counting personnel for the voting on a proposal shall be appointed 
by the chair, provided that all monitoring personnel shall be shareholders of this 
Company. The results of the voting shall be announced on-site at the meeting, and a 
record made of the vote. 

Article 16 In case of incident of force majeure, such as air strike, earthquake, fire and etc., the 
chairperson may immediately announce to stop or temporarily suspend the meeting in 
order for all persons to evacuate from the dangerous places. The chairperson may 
announce a new schedule for the meeting one hour later when the crisis is over. 

Article 17 The chair may direct the proctors or security personnel to help maintain order at the 
meeting place. When proctors or security personnel help maintain order at the meeting 
place, they shall wear an identification card or armband bearing the word "Proctor." 

Article 18 When a meeting is in progress, the chair may announce a break based on time 
considerations. 

Article 19 This Company shall make an uninterrupted audio and video recording of the proceedings 
of the shareholders’ meeting. The recorded materials shall be retained for at least one 
year. 
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Article 20 Any matter not provided in the rules of procedures shall be handled in accordance with 
applicable laws and regulations. 

Article 21 These Rules shall take effect after having been submitted to and approved by a 
shareholders’ meeting. Subsequent amendments thereto shall be effected in the same 
manner. 
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【Annex 3】 

RitDisplay Corporation 
Current Shareholding of Directors 

Book closure date: April 27, 2024 

Job title Name Shareholdings 

Chairman YEH, CHWEI-JING 343,840 

Director 
RITEK Corporation 

Representative: YANG, WEI-FEN 

24,674,111 

Director 
RITEK Corporation 

Representative: WANG, TING-CHANG 

Director 
RITEK Corporation 

Representative: PAN, YEN-MIN 

Director 
RITEK Corporation 

Representative: LI, MING-SHAN 

Director 
RITEK Corporation 

Representative: TUNG, PAO-CHENG 

Independent 
Director 

LIN, ZU-CHIA 0 

Independent 
Director 

WU, CHIH-CHIH 0 

Independent 
Director 

TUNG, YUN-LING 0 

Total Shareholdings of all directors 25,017,951 

Note: 1. The paid-in capital of the Corporation is NT$746,516,750, and total 74,651,675 
shares are issued. 

2.  According to article 26 of the Securities and Exchange Act, the minimum 
number of shares to be hold by all directors is 5,972,134 shares. 

3.  According to article 2 of the Rules and Review Procedures for Director and 
Supervisor Share Ownership Ratios at Public Companies, if a public company 
has elected two or more independent directors, the share ownership figures 
calculated at the rates set forth in paragraph 1 of the mentioned article for all 
directors and supervisors other than the independent directors and shall be 
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decreased by 80 percent. If a public company has set up an audit committee in 
accordance with the Act, the provisions on the minimum percentage 
requirements for the shareholding of supervisors shall not apply. 

4.  The shareholding of all directors has achieved statutory percentage.  

 


